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WELCOME! 
ʝĊĜŴ± ʲƶɔ ʞ"ĜȺ˲

ZOOM Logistics:

Å All attendees are muted.

Å !Ⱥ ȺĊ± ȺƶǺ ƶí ʲƶɔȉ ȡlȉ±±Ɩˮ lĊƶƶȡ± ̄ȡǺ±"Ŧ±ȉ ʘĜ|±ƶ̅ "ȡ 

your viewing option.

Å There will be a Q&A session following the presentation.

HOW to ask questions?

ÅkŴĜlŦ ̄Ȅ̑!̅ bɔȺȺƶƖ "Ⱥ ȺĊ± bƶȺȺƶƌ ƶí ʲƶɔȉ ȡlȉ±±Ɩ˱

ÅType in your question.

ÅThe moderator will read your question aloud.
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Where to 
Start

Create a list of data questions 

Demos

Trial Periods



Crystal Morphis

CEcD, LEED Green Associate
www.creativeedc.com
www.creativesiteassessment.com
www.creativecec.com
www.certifiedindustrialbuilding.com
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Agenda

WORKFORCE ANALYTICS 
TOOLS WE USE AND WHY 

ADVANTAGES AND 
DISADVANTAGES

HOW WE UTILIZE 
WORKFORCE DATA
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Workforce Analytics Tools

ÅEMSI

ÅLEAD data tools (d4, AccessNC and others) 
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Å Understand your regionôs strengths and weaknesses

Å Demonstrate workforce availability 

Å Know your competition 

Å Find regions to target for business recruitment 

Why EMSI?
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Advantages

ÅUser-friendly, easy to navigate

ÅAggregates data across dozens of government sources

ÅCan create and save groups (regional, industry and occupational groups)

ÅVisualizes data through heat maps and graphs

ÅCompares data across geographies (states, counties, MSAs, drive times)

ÅProvides zip-code level data

Disadvantages

ÅSubscription required  

ÅMethodologies may differ from federal/state sources 

ÅOther sources may provide better accuracy (education data, for example)

Why EMSI?
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Using Workforce Data
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Using Workforce Data
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Using Workforce Data
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Site To Do Business
BusinessAnaylst& ESRI
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LEADõs Labor Market Data

ÅBusinesses(establishments) by industry ςtotal & by size

ÅIndustry Employment (jobs)

ÅIndustry Median Wages

ÅOccupationsςtotal & by industry (staffing patterns)

ÅOccupational Wagesςbottom 10% to top 10%

ÅLabor Force ςemployed + unemployed

D4.nccommerce.com

Access NC
Open Data Portal

AccessNC.OpenDataSoft.com

QCEW

OES

LAUS



LEAD Data Resources

Tools.NCcareers.org

ÅLong-Term Occupation Projections
ςStar Jobs

ÅLong-Term Industry Employment 
Projections ςEmployment Projections

ÅOccupations by Industry / Industry 
by Occupation ςStaffing Patterns 



LEADõs Labor Market Data

Advantages

ÅQualityςwidely accepted quality that follows 

US BLS methods - most collected through 
employer surveys & administrative data

ÅCounty or Regional Labor Markets 

ÅComparable to Other Statesςthru BLS

Disadvantages

ÅTime Lags ςsome industry employment data 

can lag 6 months; projections are only for 10-
year periods updated biennially 

ÅData Suppressionςemployer identifiable 

data cannot be published for confidentiality

ÅLimited Geographies



OnTheMap.ces.census.gov

Commuting Data & Maps

ÅDefined Geographies ςcounty, town/city, MSA, WDB

ÅCustomizable Geographies 

ÅWhere People Commute To

ÅWhere People Commute From

ÅLimited Industries & Wages

ÅLimited Demographics


